
ADDRESSING PRIORITY NEEDS
THE CASE FOR SUPPORT

 OF THE 

PHILADELPHIA POLICE FOUNDATION

“A FORCE BEHIND THE SHIELD”

2015 – 2016



HUGE GIFT FROM HEALTH INSURER WILL 
GO TOWARD BULLETPROOF VESTS FOR 
PHILLY’S FINEST

COZEN O’CONNOR PROVIDES $5,000 TO  
THE PHILADELPHIA POLICE FOUNDATION

COP’S SON HONORS RETIRED  
FATHER WITH GIFT OF 25 VESTS

PHILA. POLICE DEPT. GETS BIG 
GRANT TO EXPAND RECORDING  
OF INTERROGATIONS

PHILA. POLICE GET MOTOROLA GIFT FOR 
THEIR SUPERVISOR TRAINING PROGRAM
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Philadelphia Police Foundation
The History and Mission
Established in 1999, the Philadelphia Police Foundation (PPF) is comprised of civic and corporate leaders 
from the Philadelphia region. An independent, non-profit organization, the Foundation’s mission is to assist 
the officers of the Philadelphia Police Department by funding urgently needed special programs, projects, 
equipment, and community endeavors not provided for in the City of Philadelphia’s annual budget. Funds  
are contributed to the Foundation by generous civic-minded individuals, businesses, corporations,  
foundations, and the general public. 

Because of the prominence of the cause as well as their personal relationships with potential contributors, 
Board Members’ efforts to help raise funds are reflective of the diplomacy and appropriateness of fund 
raising’s highest ethical standards as practiced by the nation’s most respected non-profit organizations  
and foundations.

Investments to Date
The Philadelphia Police Foundation is the only organization authorized to raise funds for the Philadelphia Police 
Department. In the past two years alone, the Foundation has invested over a half million dollars  
to provide needed equipment, training and materials to help improve public safety. 
Grants have included funding for:
• Bicycles, bike lights and related equipment for the Bike Unit
• Trucks, trailers and equipment for the Mounted Patrol Unit
• Segways® for the Chinatown Patrol Unit
• Kevlar® bullet proof vests
• Supervisory in-service training
• Holocaust Museum and Anti-Defamation League Training
• Specialized air conditioning and heating units for K-9 vehicles
• Interrogation recording equipment and an evidence management system
• Development of a comprehensive new officer recruitment plan
• Three delinquency prevention programs:

• the Gang Resistance Education and Training Program (G.R.E.A.T.)
• the Community Health Enrichment Empowerment Resources Services (C.H.E.E.R.S.)
• the Drug Abuse Resistance Education Program (D.A.R.E)

The Foundation’s Board of Directors predicates its fund raising efforts on a Strategic Plan that is integrated with 
and supportive of the Department’s Five Year Plan. For 2015 and 2016, that collaboration has eventuated in the 
agreed-upon prioritization of the equipment, program and project needs summarized in this Case for Support.
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Ongoing Education & Training
The Commonwealth of Pennsylvania mandates only  
limited continuing training for police personnel on an  
annual basis. The Philadelphia Police Department, how-
ever, aspires to demonstrate excellence in policing and 
this requires education and training beyond the minimum. 
While some funding in the form of grants has been 
available on a sporadic basis, Commissioner Charles H. 
Ramsey has put an emphasis on education and training 
and is endeavoring to secure outside funding for the 
following, highly respected training programs. 
 
 

Police Supervisory-In-Service Training (POSIT) 
Training for first-line supervisors (one-week program)  
by Penn State faculty at the Academy 
 
Target: 210 sergeants & corporals 
Cost per Class: $12,650 
Times per Year: 4 
Total per Year: $50,500 
 

Police Executive Development (POLEX) 
Mandatory training for lieutenants  
(two-week program) at the Academy 
 
Target: 25 lieutenants  
Cost per Class: $19,500 
Times per Year: 1 
Total per Year: $19,500 
 

Bias Training 
The Fair and Impartial Training Program is a one time, 
three day “train the trainer” initiative to make officers more 
aware of the effects of implicit bias and provide the 
information and skills that officers need to identify and 
reduce their biases. The curriculum, which has been 
developed and which will be taught by Dr. Lorie Fridell and 
her staff, addresses bias in racial, ethnic, gender, sexual 
orientation, religion, and socio-economic status areas. 
 
Target: 25 officers (PPD’s designated trainers) from 
the Training, Patrol and Traffic Bureaus  
Total Project Cost $30,000 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

Senior Management Institute of Police (SMIP) 
By the Police Executive Research Forum & Harvard 
University faculty (three-week program) 
 
Target: 1 lieutenant or above 
Cost per Class: $10,000 
Times per Year: 3 
Total per Year: $30,000 
 

Northwestern University School  
of Police Staff & Command 
Training for sergeants and above 
(10 week program) 
 
Target: 319 captains, lieutenants & sgts. 
Cost per Class: $133,500  
Times per Year: 1 
Total per Year: $133,500 
 

In-Service Training Program 
The Commissioner’s staff has collaborated with  
the National Constitution Center to develop a new  
recruit in-service training program that focuses on  
the protection of individual constitutional rights.  
 
Target: Approximately 300 recruits per year 
Times per Year: 3 
Total per Year: $11,000 (rounded)

Total of all Annual Training Costs:         $275,000



All 6,500 Philadelphia police officers are equipped with 
bullet proof vests which are certified by the Department 
of Justice. Regrettably, the Department has usually 
purchased vests not with funds allocated by the City,  
but with funds derived from the sale of items confiscated 
from criminals. This is an unreliable, constantly 
fluctuating, and therefore, risky basis on which to rely  
for providing one of the most important pieces of a  
police officer’s equipment.  

Because their protective elements deteriorate from 
constant wear and tear, vests have a reliable – and 
company guaranteed - “shelf life” of only five years. 

With a complement of 6,500 officers, this means that  
the Department should replace about 1,300 vests a year 
at a price of approximately $1,000 each - $1,300,000 
annually.  

However, according to the head of the Department’s 
firearms unit, on an annual basis the command staff has 
been able to purchase an average of only 1,200 vests a 
year. There is a shortfall every year of $100,000 in 
providing body armor to street officers.  

Total Project Cost                                                                                     $1,000 per vest, up to $100,000 annually

Protecting Officers with Vests



The Department’s Community Relations Unit coordinates 
four important school and recreation center-based 
programs with the goals of reducing truancy, delinquent 
and pre-delinquent behaviors by encouraging and 
strengthening positive decision-making, self worth, 
healthy behavior, and respect for both peers and parents. 
These programs are:

• D.A.R.E. – Drug Abuse Resistance Education 
Program (2,200 students)

• G.R.E.A.T. – Gang Resistance Education and 
Training Programs (4,000 students)

• C.H.E.E.R.S. – Community Health Enrichment 
Resources Services (300 students)

• Safety Education – Gun, Dangerous Stranger, 
and Senior Citizen, Home and Pedestrian Safety 
Training (approximately 10,000, including some 
adult programming)  

Conducted year-round or during the school year 
for youths ages 8 – 17, the curriculum within these 
programs is developed and taught by specially trained 
officers of the Unit. Contributed funds for these 
programs will help to augment the Unit’s ability to 
purchase the necessary teaching materials, student 
materials, and recreational supplies.

Total Project Cost                                                                                           $7,500 each ($30,000 total per year)

Materials for Delinquency Prevention &  
Youth Programs



SNAP TRENDS is a location-based social media 
monitoring and analytics software application that would 
increase the Police Department’s situational awareness 
as it investigates criminal activity, monitors major events 
and identifies potential threats for early detection  
and intervention.  

While respecting individual civil liberties and 
departmental policies, specially trained officers will 
retrieve publicly available data from social media 
networks and analyze it in real time to support specialized 
units such as the Real Time Crime Center, Delaware 
Valley Intelligence Center, Criminal Intelligence Unit,  

and the Homeland Security Unit in their work to prevent 
and investigate crime & terrorism. With a capability to 
map trends and patterns, SNAP TRENDS can also be 
used to identify and track gang activity as well as 
facilitate criminal investigations and investigative  
decision making. 

The software is sold on an annual subscription basis.  
The Department is requesting funding for five 
subscriptions @$3,150 annually per subscription -  
an annual total of $15,750.

Total Project Cost                                                                                          $15,750 annually, $47,250 for 3 years

Social Media Crime and  
Threat Monitoring Software



All 51 members of the Highway Patrol are qualified 
as motorcycle patrol officers, certified to operate one 
of the Unit’s 45 motorcycles. In addition to its routine 
patrolling of highways in marked and unmarked vehicles, 
this unit also performs a multitude of other important 
and very public functions on motorcycles including 
escorting dignitaries, traffic and crowd control for major 
city functions and events, and performing in the annual 
Hero Thrill Show to raise funds for the college tuition 
of children of police officers and firefighters killed in 
the line of duty. The unit also has a unique role in the 
Department’s “Rolling Thunder” strikes which saturate 
certain high crime areas of the city several times a year. 

Unfortunately, 14 of the Unit’s 45 Harley Davidson Road 
King motorcycles were manufactured in 1991, almost 
25 years ago. For all practical purposes, because of 
the inability to locate engine parts, the exceedingly high 
mileage, and just the routine wear and tear of 25 years 
of heavy street use, these 14 motorcycles are obsolete, 
unreliable or simply out of commission.  

With Philadelphia being the host city of several national 
and international events in the coming years, the 
Department is seeking funding to replace as many of 
these motorcycles as possible. 

Individual Motorcycles  $18,100

In May 2015, the Foundation’s Board of Directors allocated $36,200 of contributed funds 
for the purchase of the first two of the 14 motorcycles. 

Total Cost for 14 Motorcycles $250,000

Replacement of Highway Patrol Motorcycles



As the standards by which an individual can become a 
Philadelphia police officer are raised, understandably, 
the recruitment of qualified candidates has also become 
more difficult. In addition, the challenge of continually 
maintaining the Department’s authorized force level of 
6,500 is compounded by the increasing number of long-
time officers retiring from the force.  

The Department’s goal is to increase the number and 
diversity of candidates beyond the 1,300 individuals who 
now typically apply every year, 130 of which complete 
Police Academy training.  

With the assistance of recruitment planning study funded 
by the Philadelphia Police Foundation, the Department 
is beginning a new image and brand campaign designed 
to attract a significantly increased number of qualified 
candidates. A powerful and enticing recruitment video, 
combined with high-impact photographs on collateral 
materials will help the Department more effectively 
position both its image and recruitment messages in front 
of targeted audiences. The campaign will be based around 
a compelling video targeted toward various platforms and 
will feature positive images and real life experiences of the 
Department’s officers.

The recruitment plan calls for hiring a professional video 
production company and photographer to capture the 
images that will be the hallmark of this new campaign.

Videography (Two camera shoot for three full days) $5,500
Editing (For content, sound tracking, length, and text and digital delivery) $2,700 
Motion Graphic (High definition 3D animation of PPD shield, logos, and branding themes) $1,750 
Photography and Post-production (60 – 80 hours of still photography of every aspect of the PPD) $4,000

New Police Officer Recruitment Campaign

Total Project Cost                                                                                                                                    $14,000



The Philadelphia Police Recruiting Unit seeks to 
effectively create and utilize more engaging, high impact 
promotional materials to gain a greater level of visibility 
when competing in the job market for qualified 
applicants. In simple terms, the Department is competing 
for the same strong, capable candidates with other 
regional police departments and with the business world 
in general. 

Studies have consistently documented that distinctively 
branded promotional products have effective lasting 
value. Well-designed promotional products are usually 
kept and repeatedly used, with the advertiser’s name and 
key message retained. 

At present the Recruiting Unit has neither the quantity nor 
quality of promotional materials that can make an impact at 
recruiting functions. As one aspect of a more aggressive 
recruitment effort, it is important that the Unit’s display 
table set-ups at job fairs and community events stand out 
from the others and provide an immediate and positive 
visual experience to attract potential recruits. Booths with 
appealing promotional materials and high quality, eye-
catching posters will increase the Department’s visibility  
at these important events and help attract the attention of 
potential applicants. 

Total Annual Project Cost            $29,000

Strengthening the New Officer  
Recruitment Program

An adequate annual budget for the Recruiting Unit’s expanded efforts includes the following:
Printed brochures (30,000), rack cards (30,000), and promotional items (12,000) $22,200
Posters (2,400) and half-page flyers (30,000) $6,800 



The Accident Investigation District (AID) is responsible for 
investigating critical injury and fatal crashes.  In 2014, AID 
investigated over 2,250 of the 53,000 reported crashes  
in Philadelphia.  

The Department has requested the Foundation’s 
assistance in raising $15,000 for the purchase of a  
Crash Data Retrieval system (CDR) and training for  
10 investigators.  

The CDR is a combination of computer hardware and 
software that enables accident investigators to retrieve, 
download, and print information recorded in a vehicle’s 
airbag and power train control module for activity which 
transpired during a crash. This key data is recorded on 
a vehicle’s Event Data Recorder (EDR). The EDR also 
documents seatbelt usage, engine rpm, brake system 
activation, and vehicle speed. 

With EDR information analyzed by the CDR, the 
Department’s crash reconstructionists can calculate 
impact speeds and have those speeds validated by 
electronically recorded data. This back-up accuracy would 
eliminate any claim in court that the speed estimates 
produced by the AID officer were incorrect or invalid.

At present, the AID has to rely on the Pennsylvania State 
Police to extract and interpret information retrieved from a 
serious accident scene. The purchase of a CDR system 
for Philadelphia’s AID investigators would keep the officers 
current with the rapidly changing technology of crash 
investigations while allowing AID to minimize their reliance 
on the availability of State Police equipment.  

Crash Data Retrieval System

Total Project Cost            $15,000



The Police Department has approximately 1,500 PCs in 
use, 240 of which need to be replaced immediately.  
Because of the wear and tear on this critical equipment, 
utilized by dozens of street officers 24 hour a day, the 
Department has prioritized replacement equipment to be 
located in neighborhood district houses.

The Foundation is hopeful that local businesses, firms 
and organizations throughout the city would “sponsor” 
the purchase of one or more computers for their 
neighborhood police district, thus helping to make their 
own community’s officers more effective in identifying 
patterns of crime, combating crime and apprehending 
criminals. Each computer costs $1,200.

Total Project Cost (240 computers) $288,000

Replacement of Computers in Local Districts 



The Foundation’s Partners
Philanthropic Partners In-Kind Contributors

7-Eleven

Cozen O’Connor

Home DepotGenetec

LBrands

Motorola Solutions 
Foundation

Urban Outfitters Wells Fargo Foundation

Burlington Coats

Enterprise Cloudworks

Independence Blue Cross

Macy’s

Olitsky Family Foundation

Connelly Foundation

AgileCat 

North Star Strategies, Inc. 

University of Pennsylvania 

Archer & Greiner 

Rubin Public Relations 

PricewaterhouseCoopers LLC 

The Creative Group 

WMMR and XFinity Live 

Gordon & Rees LLP

FOP Lodge #5 and 
friends and vendors

KPMG

McKean Defense Group 
LLC

Tyco Integrated Security 
and Vendors



Matching Gifts

Some employers match charitable contributions.  
Those that do provide this benefit offer information 
through corporate human resources. 

Appreciated Assets

Donations of appreciated assets including stocks,  
real estate or other assets offer opportunities for  
donors to enjoy certain tax advantages. Check with  
your accountant or financial planner for options that  
meet your specific needs.

Deferred Giving

Some donors may also wish to remember the Philadelphia 
Police Foundation in their wills by setting up a living trust, 
making an outright bequest, or participating in one of a 
number of other ways to maximize tax advantages.

Board members of the Philadelphia Police Foundation are 
happy to assist donors by offering counsel and advice and 
providing administrative support as needed during the 
donation process. 

For additional information, please call Board President 
Maureen Rush, 215-898-7515.

Ways to Give
There are many ways to support  
the Philadelphia Police Foundation.  
These include:



Board Members
Executive Committee
President
Maureen S. Rush, M.S., CPP
Vice President for Public Safety, 
Superintendent of Police  
University of Pennsylvania

Vice President 
Jeffrey M. Kolansky, Esq.
Partner, Archer & Greiner

Vice President 
Peter Madden
Founder & President, AgileCat

Secretary
Janice Tangradi 
Market Manager, 7-Eleven

Treasurer
Craig M. Kocak 
Transaction Services – Partner  
PricewaterhouseCoopers

Chair, Nominations Committees
Ann Thornton Field, Esq.
Partner, Gordon & Rees LLP

Chair, Development and Strategic 
Planning Committees
Lee E. Daney, M.Ed., CFRE 
President, North Star Strategies, Inc.

Chair, Public Relations Committee
Lawrence Rubin 
Owner, Rubin Public Relations

Emeritus Presidents
Patrick J. O’Connor, Esq.
Robert J. Ciaruffoli, CPA
William C. Whitmore, Jr.

Board of Directors
William Bergman – Temple University
John K. Binswanger – Binswanger 
Joseph L. Carlini – McKean Defense Group LLC
Domenic Ceccanecchio, M.S., CPP – Drexel University
Christopher Gali – Enterprise Cloudworks
Darrel A. German – Wells Fargo & Co.
Jim Gorman – AlliedBarton Security Services 
Brian Harrington – Public House USA
Rob Johnson – Philadelphia Flyers 
Bradley Korman – Korman Communities
Paul K. Leary, Jr. – Cozen O’Connor
John McNesby – Fraternal Order of Police Lodge #5
Drew Milstein – Susquehanna Financial Group 
Judith Mondre – Mondre Energy
Stephen Olitsky – B & B Wealth Management LLC
Tamar Olitsky – Olitsky Family Foundation
Joseph Oliveri – Tyco Integrated Security
Salvatore J. Patti – PNC Bank, Inc.
Tom Riley – Connelly Foundation
Matt Rovine – WMMR – FM
Larry F. Sechuk – Macy’s
Fred Stein – The Creative Group, Inc.
Jacqueline Wasni – Motorola Solutions, Inc. 
Thomas Wirth – Brandywine Realty Trust

Ex-Officio Board Members
Police Commissioner
Charles H. Ramsey 

1st Deputy 
Richard Ross, Field Operations

Deputy Commissioner 
Nola Joyce, Organizational Services, 
Strategy & Innovations
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